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January 2020 
 
Dear Friends of Uplift Northwest, 
 
It’s hard to believe 2020 is over and so much has changed in our lives. I hope this letter finds you safe and 
healthy. Although there were insurmountable challenges for many families in 2020, I would like to share 
some uplifting news with you from the past year. One big change is we are now Uplift Northwest (formerly 
Millionair Club Charity). Because of your commitment to support the men and women who depend on our 
employment programs, many lives have been positively impacted – thank you!  
 

Leadership Update 

For those whom I have not had the opportunity to meet yet, my name is Gina Hall, and I joined Uplift 
Northwest in November 2020. I have served the non-profit sector for over 20 years leading organizations 

whose missions include the development of affordable housing and supportive 
services, the management of creek restoration, job training and education 
programs, youth program development, and support to individuals in our 
community who have been underserved and disenfranchised for a variety of 
reasons.  
 

As I transition into my role at Uplift Northwest, I am humbled by the task before 
me, grateful for the trust many have bestowed, and mindful of the work and 
sacrifices of former leaders of this 100-year-old organization. I thank the current 
Board of Trustees, Leadership Team, and the Uplift Northwest workforce, as 
well as the generosity and partnership this community has shown throughout 
the many decades of helping men and women get back to work. 

 

Everywhere we look, there is work to be done and Uplift Northwest is well-positioned to do this work. The 
state of the economy calls for action, and Uplift Northwest will act. Not only will we identify where new 
jobs will emerge while strengthening those that remain, but we will also team up with our employer 
partners to co-create entry-level and living-wage jobs for our workers. We will build alliances with both 
public and private sector partners. We will build an inclusive model of employment service delivery that 
brings diverse experiences, perspectives, and voices into the conversation. I am committed to creating a 
culture of inclusivity and belonging at Uplift Northwest. My vision is that our collective, including those 
who support and partner with us in our work, will be reflective of the diversity that exists in the broader 
community. 
 

As the first African American woman to serve as Executive Director, I don’t take my responsibility lightly 
and realize that I am a role model for many. I look forward to personally meeting each of you in the 
coming months.  

Community Impact 

In 2020, because of your commitment and support, Uplift Northwest was able to connect 502 men and 
women with jobs by partnering with over 320 local businesses! They worked over 90,000 hours, earned 
$1.7M in wages, and over 60 workers earned full-time jobs. 



 

In addition, over 400 individuals made use of our shower and laundry facilities, and 100 prescription 
eyeglasses were distributed. Over 200 men and women were supported by Uplift Northwest in finding 
housing either at our own Kasota apartment building or other housing providers. 

 

With the onset of COVID-19 and the economic shutdown that 
began in early 2020, some of our largest employment partners 
(Centurylink Field, T-Mobile Park, etc.) were no longer able to 
provide job opportunities for our workers. Uplift Northwest 
quickly pivoted by partnering with local and national groups to 
continue offering jobs and crucial resources. 
 

Thanks to support from partners like Stand Together and 
Seattle Jobs Initiative, Uplift Northwest was able to redirect 
over $150,000 into worker relief funds, housing subsidies, 

grocery cards, purchase of personal protective equipment, and job-finding operations. Because of donors 
and partners like you, Uplift Northwest helped 60 individuals begin career certification programs where 
they earned certificates and livable-wage jobs in fields like flagging, health care, iron work, welding, and 
automotive tech. Workers were able to earn their OSHA safety certifications, and laptops/hotspots were 
distributed to help workers in their professional career. 
 

Because of your support, Uplift Northwest was able to partner with Seattle Public Utilities and King County 
to employ teams of full-time workers. Our workers manage community hygiene trailers in several Seattle 
neighborhoods and provide litter abatement crews to maintain and beautify the downtown corridor of 
White Center. 
 

Additional partners, like LIHI and Salvation Army, hired our workers for janitorial and sanitation positions 
so that other community members could live and work more safely during the pandemic. Each of these 
new opportunities was heavily vetted for worksite safety protocols to ensure our workers had all the tools 
and precautions necessary to stay safe and healthy. 
 

Organizational Updates 

After consulting with local organizations and community members, we 
recognized an opportunity to achieve greater impact by refreshing our brand. 
Together with our partners from Slalom and Why for Good, we developed and 
premiered a name and look that better aligns with our mission and our work. 
We appreciate all the feedback and encouragement that guided this process. 
We understand that some of you may have a connection to the old name. I 
assure you that we will continue to honor our founder Martin Johanson’s 
legacy of providing dignity and hope through employment training and jobs.  
 

Early in 2020 Uplift Northwest entered partnerships with the Metropolitan Improvement District (MID) 
Outreach Team and with Operation Sack Lunch (OSL). These two non-profit organizations lease space in 



 

our facility on Western Ave. OSL offers free meals three times a day to 
men and women in our community who are experiencing hunger and 
served over 100,000 meals out of this location last year. The MID ‘s 
Outreach team patrols the downtown corridor, meeting unsheltered 
individuals where they are and providing case management to connect 
them with services, housing, treatment, and employment options. I look 
forward to strengthening our partnerships in 2021. 
 

Because of the horrific incidents in 2020, the inequities that face 
persons of color in our communities were at the forefront of many of 
our conversations. Over 60% of the men and women we serve identify 
as Black, Indigenous, or as a Person of Color (BIPOC). I am committed to 
holding true to our mission to provide hope and a pathway to a better life to every person who walks 
through the doors of Uplift Northwest.  
 

March 7, 2021 will mark the organization’s 100th anniversary! We are one of the oldest non-profit 
institutions in Seattle, and we are so excited to be nearing our centennial. As part of our celebration, we 
invite you to share a story about your experience with Uplift Northwest. Whether you’ve been a worker, 
employer, donor, partner, or volunteer, we’d love to hear your connection to our century-old institution. 
You may share your story on our website by visiting upliftnw.org/story, or you can email your story to 
marketing@upliftnw.org. We are planning a variety of ways to celebrate our 100 years of serving this 
community. We look forward to connecting with you in 2021 - stay tuned for more details. 
 

This year has stretched each of us as individuals, as an organization, and as a community. The reason 
Uplift is still in existence is because of you. You have provided financial contributions, you’ve hired our 
workers, and you’ve given valuable feedback as we underwent significant changes.  
 

As Christopher Reeve states, “Once you choose hope, anything’s possible.” Because of you, Uplift 
Northwest provides, hope, jobs, and dignity for all. Thank you for believing in Uplift Northwest and thank 
you for helping us help others. Happy New Year.  

 
 
Warm Regards, 

 
 
 
 
Gina Hall 
Executive Director 
ginah@upliftnw.org Empowerment 

through 
Employment 


